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New Employee Safety Orientation 

Quiz 

Name:  

Trainer’s Name:  

Company/Division:  Date:  

    

Directions: Read each statement carefully and circle the response that best answers the question. 

1. Who is responsible for providing you with a safe workplace? 

a. OSHA 

b. My employer 

c. My co-workers 

d. I am 

 

2. Before there is an emergency, you should know how to: 

a. Report an emergency 

b. Evacuate the building 

c. Find out more about your emergency action plan 

d. All of the above 

 

3. The organization’s safety objectives and goals: 

a. Show management’s commitment to safety 

b. Prove that the company is safe 

c. Are impossible to reach 

d. Should not be shared with the employee 

 

4. When a hazard cannot be eliminated: 

a. No employees can enter the area 

b. The employer has to eliminate all hazards 

c. The employer can use warning signs and tags to help inform workers of the hazards 

d. None of the above 
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5. Near-miss incidents need to be reported: 

a. To help prevent an injury 

b. Only if they are serious 

c.  To keep track of employee mistakes 

d. Only when there is enough time to write up the report 

 

6. Taking short-cuts: 

a. Becomes more tempting to do when you are familiar with a job 

b. Is a frequent cause of accidents 

c. Makes you think you are being more productive, but is really too risky 

d. All of the above 

 

7. If someone is injured, the first priority is to: 

a. Investigate what happened 

b. Find out how to prevent another injury 

c. Get first aid and medical treatment 

d. Send the injured worker home 

 

8. The safety committee will:  

a. Let you avoid safety training 

b. Eliminate unpopular safety rules 

c. Listen to your suggestions 

d. Make sure you get a bonus 

 

9. Who is ultimately responsible for your personal safety? 

a. I am 

b. My employer is 

c. OSHA is 

d. My co-workers are 
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10. The law that ensures that information regarding the hazards of chemical exposure is communicated to 

employees is known as: 

a. The Right- to- Know Law 

b. The Chemical Information Act 

c. Hazard Identification Information Act 

d. None of the above 

 

11. If job hazards cannot be eliminated or reduced through the use of engineering controls, you will be required to: 

a. Change jobs 

b. Wear personal protective equipment (PPE) 

c. File a complaint with your supervisor 

d. None of the above 

 

12. Knowing the risks of exposure to blood borne pathogens is important in the event I need to render first aid to a 

co-worker. 

a. True 

b. False 

 

13. What is lockout/tagout? 

a. A game that children play 

b. A system of checks and balances 

c. The procedure for isolating the energy source to a machine to prevent accidental start-up or release of 

stored energy 

d. All of the above 

 

14. No matter what job I am doing at our facility, proper lifting techniques can help prevent back problems. 

a. True  

b. False 

 

15. When noise in the workplace exceeds certain levels, your employer must take steps to reduce the noise levels or: 

a. Provide hearing protection 

b. Provide a new job for you 

c. Eliminate the source of the noise 

d. None of the above 


